
 

 
Defini&on of Work: 
 
“Gracious Expression of Creative Energy in the service of others” -- Dorothy Sayers in her essay “Why Work?” 

 
The Reality of Work: 
 
1. Work Is Good. 

Genesis 1, 28 God blessed them and said to them, “Be fruitful and increase in number; fill the earth and 
subdue it. Rule over the fish of the sea and the birds of the air and over every living creature that moves 
on the ground.”  29 Then God said, “I give you every seed-bearing plant on the face of the whole earth and 
every tree that has fruit with seed in it. They will be yours for food. 30 And to all the beasts of the earth and 
all the birds of the air and all the creatures that move on the ground—everything that has the breath of 
life in it—I give every green plant for food.” And it was so.  31 God saw all that he had made, and it was 
very good. And there was evening, and there was morning—the sixth day.  

God’s Purpose for Work: 
 
• Provision (gracious/creative expressions):  2 Thessalonians 3:10, “If a man will not work, he shall not eat.” 
• Enjoyment: Ecclesiastes 3: 22, “…there is nothing better for a man than to enjoy his work” (this is after the 

Bible calls work, hard work or TOIL) 
 

All legiNmate work is good because it has the potenNal to be a gracious expression in the service of others.  It can 
also provide opportuniNes where we can create and come alive. ALL WORK IS GOOD.  

2. The other side of this reality is Work Is Hard.   

After Adam & Eve crossed the boundaries God had placed for them in the garden – worked changed. 

“Cursed is the ground because of you; through painful toil (Hard Work) you will eat food from it all the days of 
your life. 18 It will produce thorns and thistles for you, and you will eat the plants of the field. 19 By the sweat of 
your brow you will eat your food until you return to the ground, since from it you were taken; for dust you are 
and to dust you will return.”  Genesis 3. 

 

 

 

   



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
When your workplace is your Home – Proverbs 31 

 
Side Note: This was wriAen in an age when being a homemaker was considered domesFc help.  Yet the Bible 
describes this noble woman in the following manner: 

• Industrious 
• Noble 
• Wise with Money 
• A Great Manger 
• Entrepreneurial  

 
The Key in finding meaning in Good, Hard Work: Rest.  

31 God saw all that he had made, and it was very good. And there was evening, and there was morning... 2 By the seventh 
day God had finished the work he had been doing; so on the seventh day he rested from all his work. 3 And God blessed 
the seventh day and made it holy, because on it he rested from all the work of creating that he had done.  

We can rest when we are SaFsfied.  When we can look around and say it is good.  
 
Our Real Rest:  MaMhew 11: 28-29 
 
Take It Home: Coming Alive at Work 
 
1. Do we use money as the ulNmate factor for determining effecNveness at work? Do we make money the road 

to freedom, leisure/pleasure, or significance? 
2. How do we appreciate our spouse’s work? Be specific and use our definiNon of work.  
3. Am I thankful for all opportuniNes?  Am I humble with success and setbacks? 
4. Are we making work/career too important? Explain. 
5. What can you bring into your profession that is uniquely helpful? 

 

The Thorns and Thistles of the Modern Workplace 

• Boss is a Jerk, employees leaves their jobs because of their bosses, more than any other 
reason. No one wants to work for a nasty, miserable, or aggressive boss. 

• Lack of Empowerment, people do not want to punch a clock, put their heads down, and lift 
their butts up. They want to influence decisions, solve problems, and make a greater impact.  

• Office Politics, high achieving people do not want to navigate complex office politics unless 
they see value or a path to the top. Most people surveyed said their companies were not 
good at managing advancement. (Usually there is an environment of greed, bitterness, pride, 
or fear). 

• Lack of Recognition, everyone thinks they work too much. Employers do not know how to 
say thank you in meaningful ways (other than raises).  

• The Company is Going Under.  

 Thorns and Thistles for Owners, Managers, Workplace Leaders 
 

• The stress that comes with being responsible for others.  
• Making wise decisions for the good of all (customers, employees, partners, stake holders, 

family & workplace culture). 
• Ungrateful employees.   
• Maintaining ethics and excellence in an unethical culture.  
• Loneliness. 

 


